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Mission Statement & Values 
St John’s Church of England Primary School opened September 2012. 

Our school mission statement: 

Challenging Ourselves and Supporting Others to Succeed and Flourish. 

As a Church school our mission is supported by knowing that God is with us and gives us 
hope for the future. 

“For I know the plans I have for you,” declares the Lord, “plans to prosper you and not to 
harm you, plans to give you a hope and a future.” - Jeremiah 29:11 

St John’s Church of England Primary School is a community where all are welcome. We 
listen and take time to understand the past, work consistently with individuals and ensure 

we provide skills both academically and socially to access the future. 

At the start of the academic year we spend time reflecting on our six core values (which 
are ambition, creativity, curiosity, independence, perseverance and being a team player/

koinonia) and the scriptures that they are linked to. We discuss the teaching of Jesus 
Christ and how His guidance can impact our lives today. 

St John’s is a family school where every child feels happy, safe and ready to learn each 
day. 
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These areas for improvement are the key priorities for the School Plan updated 
following March 2016 Inspection and 2016 outcomes 

1. Effectiveness 
of Leadership & 

Management

2. Quality of 
Teaching, 
Learning & 
Assessment

3. Personal 
development, 
Behaviour & 

Welfare

4. Outcomes for 
Pupils

1.1 Middle leaders to 
develop a secure 
understanding of the 
quality of teaching 
and achievement in 
their area of 
responsibility (Term 1 – 
new staff induction). 

1.2 Leaders to 
consolidate recent 
changes to ensure 
consistency across the 
school and sustained 
improvement. 

1.3 GB to continue 
rigorous monitoring 
and evaluating the 
impact of 
improvement which is 
being presented to 
them (Term 1 parent 
election) 

1.4   Leaders to 
ensure consistency in 
the quality of 
teaching across the 
school through 
conducting rigorous 
checks on teaching 
which concentrates 
on its impact on  
pupils’ progress and 
ensures follow up to 
identified weaknesses 
in teaching is quick 
and planned in 
greater depth (key 
focus on reading and 
writing).

2.1 Ensure the quality 
of teaching writing 
across the curriculum 
is improved and that 
pupils develop stamina 
for writing at length. 

2.2 Teachers to plan 
learning opportunities 
that are appropriately 
differentiated based 
on teacher’s 
assessment to address 
the differences in 
attainment of 
disadvantaged groups. 

2.3 Teachers to 
ensure that work is 
challenging enough for 
pupils and adjusting 
tasks and questions 
during lessons so that 
pupils have to think 
hard  

2.4 Ensure that 
teaching consistently 
enables pupils to 
consolidate and 
deepen their skills 
and knowledge with a 
focus on 
disadvantaged pupils. 

2.5 Ensure teachers’ 
marking and feedback 
gives pupils clear 
guidance on next 
steps to improve their 
work (with a focus on 
Reading and Writing).  

2.6 Embed consistent 
approach to teaching 
Phonics across Early 
Year, KS1 and those 
pupils who did not 
pass the phonics 
screening in KS2.

3.1 Continue to follow 
robust procedures 
and work closely with 
families to raise 
attendance for those 
persistent absentees 
with a focus on FSM 
vulnerable group. 

3.2 Ensure behavior 
for learning is 
consistently 
impacting on 
standards and 
progress. 

3.3 Develop strategies 
to increase parental 
engagement in the 
teaching of reading in 
school and at home. 

3.4 Develop a shared 
understanding of 
spirituality and of 
spiritual, moral, 
social and cultural 
(SMSC) development 
with all staff 
members, so that 
opportunities for SMSC 
development across 
the curriculum can be 
explicitly identified 
and planned for. 

4.1 Track and 
measure the impact 
of interventions 
provided for DSEN 
pupils. 

4.2 Ensure pupils are 
well prepared for the 
next stage of their 
education (focus on Yr 
2 and Yr 6) through 
meeting national 
expectations and 
making good progress. 

4.3 Ensure Year 6 and 
Year 3 have access to 
additional learning 
opportunities to 
ensure accelerated 
progress and 
therefore reducing the 
difference between 
national. 

4.4 Monitor the 
impact of provision to 
ensure vulnerable 
groups are making 
good progress 
including the more 
able, boys and 
disadvantaged and 
that the differences 
between national and 
individuals in 
achievement and 
attainment narrow. 

  2



The main findings from the last inspection: March 2016

OFSTED Key Issues for Improvement  

■ Improve the quality of teaching and raise achievement, especially in writing, by:  

making sure teachers’ advice to pupils clearly shows them how to improve their work, in line with 
the school’s expectations  

ensuring that work is challenging enough for pupils and adjusting tasks and questions during 
lessons so that pupils have to think hard  

making sure that teaching consistently enables pupils to consolidate and deepen their skills and 
knowledge  

ensuring pupils can tackle longer pieces of writing effectively at length and write well in 
different subjects.  

■ Improve the impact of leadership by:  

making sure that leaders conduct rigorous checks on teaching which concentrates on its impact 
on  
pupils’ progress  

increasing the involvement of middle leaders in carrying out more regular checks on the quality 
of  
teaching in their areas of responsibility  

ensuring follow up to identified weaknesses in teaching is quick and planned in greater depth.  
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Overall effectiveness:  

The quality of education provided in school

Current grade 3

Last inspection grade 3

Main strengths Why the overall quality of education is not 
yet good

• The school is above floor for ‘progress’. 

• Quality of teaching has continued to 
improve and is now at the schools 
strongest point of 85% good or better. 
Monitoring evidence 

• Pupils’ personal development is good 
because pupils are reflective, 
considerate and polite. Ofsted 2016 
Behaviour tracking, pupil voice and 
visitors correspondences.  

• The school works hard to foster strong 
relations with parents to support the 
learning and development of all pupils.  
SIAMS May 2016 

• Attendance has significantly improved 
and is now in line with the national 
average. Ofsted 2016 

• Due to a sustained capacity within the 
Senior Leadership Team the 
Headteacher is able to take a strategic 
view and hold leaders to account. SLT 
minutes 

• The early years provides a good start to 
school with effective teaching and good 
outcomes for children. Ofsted 2016 

• GLD this year is 74%. This exceeds 
target by 2% and is up from 69% on 
2015. 
Key strength is writing, which has risen 
from 69% to 77%. 

• School percentage of Year 1 pupils 
passing the phonic screen in 2016 is 68% 
against 47% in 2015. 

• The dedicated leadership of the 
headteacher and the commitment of 
the IEB are leading to improvements in 
the school and are creating 
opportunities for the clearer definition 
of its Christian distinctiveness. SIAMS 
May 2016 

• Due to staff changes in September 2016 
15% of teaching is currently unknown 
and school leaders will be monitoring 
these classes as a priority in T1. 
Priority: 1.4 

• Some pupils in the current Year 3 and 
Year 6 have not consistently caught up 
on previous underachievement.  As a 
result, the attainment of some pupils is 
lower than expected for their age, 
particularly in writing.  Priority: 4.3 

• Persistent absence is still too high, 
however all persistent absentees have 
either been fined, under attendance 
service, early help or social care.  
Priority: 3.1 

• Outcomes from 2016 are below national 
average although gap between national 
and school is narrowing Priority: 4.2 

• Middle leaders do not have a secure 
grasp of the quality of teaching and 
achievement in their areas of 
responsibility. Priority: 1.1 

• Develop a shared understanding of 
spirituality and of spiritual, moral, 
social and cultural (SMSC) development 
with all staff members, so that 
opportunities for SMSC development 
across the curriculum can be explicitly 
identified and planned for. 

                Priority: 3.5 
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Milestone
s 

July  
2016

Term 1 
2016

Term 2 
2016

Term 3 
2017

Term 4 
2017

Term 5 
2017

Term 6 
2017

Teaching  
(13 

Classes) 

85% good 
or better 

7% OS

85% good 
or better 

92% good 
or better 

92% good 
or better 

100% 
good or 
better

100% 
good or 
better

100% 
good or 
better

Attendan
ce 

95.7%  

96.3%  
(B Family 
removed)

95.7% 95.8% 95.9% 96% 96.1% 96.1%

Behaviour  1 FTE 0 FTE 0 FTE 0 FTE 0 FTE 0 FTE 0 FTE

Outcomes 
in EYFS 74% 69%

Phonics 
Screening 

Year 1 
68% 80%

Phonics 
Screening 

Year 2 
retakes

74%

Outcomes KS1 and KS2

Year 1
GLD 
74%

R R R R R R

W W W W W W

M M M M M M

Year 2
R 80% R R R R R R

W 76% W W W W W W

M 87% M M M M M M

Year 3
R 51% R R R R R R

W 54% W W W W W W

M 73% M M M M M M

Year 4
R 68% R R R R R R

W 57% W W W W W W

M 66% M M M M M M

Year 5
R 73% R R R R R R

W 69% W W W W W W

M 77% M M M M M M

Year 6
R 50% R R R R R R
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NB: Actual figures / Targets  

Year 6
W 25% W W W W W W

M 71% M M M M M M

School context

• This is a larger than average sized primary school. 
• Current IMD (Index of Multiple Deprivation) score of 24.6 -January 2016. 
• Numbers of EAL pupils across the school has increased over the 3 years from 16% to 

20%. Within the school there are 20 different languages spoken. Currently the 3 most 
common languages are Romanian, Albanian, and Arabic. 

• Free School Meals and SEN significantly higher than national. 
• Stability across the school is significantly lower than national. 

Current contextual 
information September 2016

School National Averages 2015 (RAISE)

Number on role (inc nursery) 303

Attendance 96.4%

% English as Additional 
Language

19.5% 20.1%

% Stability 63% 85.9%

% FSM 35% 14.5%

% SEN Support 
% EHCP

14.9% 
1.7%

12.1% 
1.3%

Significant changes since the last Ofsted inspection:  
✓ NQT appointed 
✓ 3 New teachers appointed 
✓ High number of casual admissions across all year groups following a London borough move 

to Canterbury of 147 families from June 2016. 
✓ IEB dissolved and new Governing Body in place including staff and parent representatives. 

Significant barriers / challenges 
• High Mobility  

Evidence to support Self 
Evaluation

L & M T, L & A PD, B & W O P
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School Plan 

Budget

CPD Records

Governor Minutes

Data Files

LA NoVs

Monitoring File

Case Studies

Curriculum Overview

Pupils’ Work 

Appraisal Documents

Behaviour Records

Attendance Reports

Parent Voice

Pupil Voice 

The Effectiveness of leadership and management Current grade 3

Last inspection grade 3

• Headteacher has clarified roles and responsibilities. This has enable appraisal targets to 
be set in line with school priorities and given the Headteacher ability to hold leaders to 
account for improvement. Job Descriptions and Accountability Review Chart 2016 

• All senior and middle leaders have or are accessing National Professional Qualifications 
for Senior and Middle Leaders; this has increased our internal capacity to improve.  

• School has successfully trained and appointed new SENCO from September 2016 
increasing internal capacity. 

• The school is part of the EduCant collaboration (6 schools). Through this collaboration, 
joint monitoring takes place along with regular development meetings for every layer of 
teaching staff. EduCant Plan  

• Leaders make effective use of the additional primary sports funding. The use of expert 
coaches is having a positive effect in engaging pupils in sport, raising their confidence 
and building their self-esteem. Pupils appreciate the increase in the number of sporting 
competitions. There is a clear system for assessing pupils’ sports-related skills and this is 
being used well to plan lessons that challenge pupils physically. Ofsted March 2016

Main strengths Why the leadership and management 
is not yet good?
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• The priorities in the school’s monitoring records 
are appropriate and a revised assessment 
system has been introduced in line with changes 
to the National Curriculum. Ofsted March 2016 

• Leaders have established a suitable method for 
checking teachers’ effectiveness. Ofsted March 
2016 
Monitoring timetable/evidence, subject non 
negotiables, tracking and pupil progress 
meetings 

• The arrangements for safeguarding are 
effective. Safeguarding has a high priority in the 
school. Adults know the children well and cater 
for their individual needs with care. They 
ensure that children are safe and behave well. 
Staff child protection training is regularly 
updated and staff have up-to-date knowledge of 
protecting pupils from the dangers of 
radicalisation and extremism. Ofsted March 
2016 

• Teachers are now set clear targets to improve 
the quality of teaching and to impact on the 
progress that the pupils make. The board 
challenge the headteacher and hold her to 
account for school improvement. Members 
manage the school finances well and check that 
the funding for disadvantaged pupils is used 
effectively to support their progress. They 
understand that the performance of pupils 
should inform any decisions they make about 
pay awards for leaders and teachers. Board 
members understand their roles and 
responsibilities. They have provided effective 
support for the headteacher during the staffing 
turbulence experienced by the school. Ofsted 
March 2016 

• School leaders are proactive in seeking support 
and challenge in order to drive school 
improvement and validate leaders’ judgments. 

• The school has ensured the development of 
teacher assessment of writing is robust through 
the SLT (Senior Leadership Team) undertaking 
extremely stringent book scrutiny’s almost 
every week, this also involved examination of 
writing. LA KS2 Moderation May 2016

• The school is in its early stages 
of developing the role of 
middle leaders in securing good 
progress in their subject area. 
Priority: 1.1  

• Standards, though improving, 
are still not high enough, 
especially in writing and too 
few pupils attain average 
standards across the 
curriculum. Priority: 4.2 

• Leaders need to consolidate 
recent changes to ensure 
consistency across the school 
and sustained improvement. 
Priority: 1.2 

• GB to continue rigorous 
monitoring and evaluating the 
impact of improvement which 
is being presented to them. 
Priority: 1.3 

• Leaders to ensure consistency 
in the quality of teaching 
across the school through 
conducting rigorous checks on 
teaching which concentrates 
on its impact on  
pupils’ progress and ensures 
follow up to identified 
weaknesses in teaching is quick 
and planned in greater depth. 
Priority: 1.4 

The Quality of Teaching, Learning & 
Assessment 

Current grade 3

Last inspection grade 3

Main strengths Why the teaching is not yet good
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• In a Y1 class, we saw a targeted mixed 
ability writing group. The outcomes 
indicated that expectations in Y1 are 
high and that most pupils are now at 
least reaching national expectations. 
The Y1 classrooms were language rich. 
LA NOV 14.06.16 

• As a result of internal and external 
moderations teachers have developed 
a sound knowledge and understanding 
of assessing writing.  Work in books 
demonstrated clear progression in 
writing with children making 
significant and accelerated progress 
since entering Year 6.  
Developmental marking showed that 
children were able to identify and 
implement changes to their writing 
that ensured improvements were 
made.   
Both Year 6 teachers have joined the 
school since September 2015 and have 
shown a continued and relentless focus 
to improve, which ultimately impacted 
on pupils’ strong progress in writing. 
Marking for improvement system 
(green for good and pink to think) used 
throughout the school, is clearly 
understood by the pupils.  They also 
have the opportunity to use a green 
biro to proof read and edit their own 
and peers work. LA Moderation 26 May 
2016 

• Introduction of formative assessment 
steps (in line with the National 
Curriculum) which are used by 
teachers to plan for individual next 
steps. EduCant assessment steps 

• Creative curriculum planning is 
developing to ensure opportunities for 
cross curriculum writing. Planning and 
Timetables  

• Parents are given accurate information 
about how well their child is 
progressing, how well their child is 
achieving in relation to the standards 
expected, and what their child needs 
to do to improve. Pupil reports and 
consultations 

• The teaching of mathematics is 
improving and pupils now have more 
opportunities for practical work in 
lessons. There is a good use of 
resources and pupils are using their 
skills in an increasing number of real 
life problems that deepen their 
understanding. Ofsted March 2016 

• Pupils’ reading skills are improving as 
a result of increasingly effective 
teaching including of phonics (linking 
letters and sounds). This is helping 
pupils to gain confidence and fluency 
in reading. Ofsted March 2016 
Monitoring

• Due to staff changes in September 2016 
23% of teaching is currently unknown 
and school leaders will be monitoring 
these classes as a priority in T1. 
Priority: 1.4 

• The teaching of writing is not yet 
consistently good. Not enough attention 
has been paid to ensuring that pupils 
developed the stamina needed to write 
well at length. Teachers’ expectations of 
pupils’ writing in subjects other than 
English are not consistently high. As a 
result, pupils’ skills in writing in 
different contexts is somewhat limited. 
Priority: 2.1 

• Sometimes the information teachers 
have about pupils’ differing levels of 
ability is not used when planning 
lessons. Consequently, in some lessons 
the work is too easy for some of the 
pupils and too hard for others.  

                Priority: 2.2-2.5 

• Teachers’ advice to pupils about how to 
improve is at times too general to 
support good progress. Too much time is 
spent on what pupils already know and 
can do and learning does not move on 
quickly enough once pupils have shown 
that they understand what is being 
taught. Priority: 2.3 
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Personal Development, Behaviour & Welfare Current grade 2

Last inspection 
grade

3/2

Main strengths Why the behaviour and 
safety is not yet good

• The school’s work to promote pupils’ personal 
development and welfare is good. 

• There is a calm and established nurturing ethos across the 
whole school. 

• In every class visited, pupils were engaged and behaviour 
was good. LA NOV 14.06.16 

• The IA noted that he had observed the rigour of challenge 
of  
absence and punctuality, which was robust and left 
parents  
clear on their responsibilities. NOV 14.06.16 

• The school offers a significant range of provision for 
specific needs and vulnerable pupils to support learning 
(see impact on exclusion data and behaviour tracking) 

• Leaders use outside agencies to strengthen the provision 
for all pupils and those with specific needs and 
vulnerabilities. 

• The popular breakfast club is helping pupils to make a 
good start to the day. Pupils enjoy their dinner times, 
relate well with each other and are well looked after by 
staff in a family atmosphere.  Ofsted March 2016 

• Pupils are given effective support to improve their skills 
and self-awareness in conducting their relationships with 
other pupils.  Ofsted March 2016 

• Pupils develop their awareness of e-safety through the 
programme of personal, social and health education. 
Pupils said they feel safe in school and are well looked 
after by the adults. Ofsted March 2016 

• Parents spoken to at the school gate were happy with the 
care and welcome provided by adults in school. One 
parent commented, ‘The school has a friendly and 
welcoming feel. We feel happy that the staff do 
everything they can do for our child.’ 

• Pupils demonstrate the values of tolerance, compassion 
and thoughtfulness promoted in classroom displays. 
Ofsted March 2016 

• The majority of parents who responded to Ofsted’s 
questionnaire, Parent View, felt that pupils were well-
behaved in school. Ofsted March 2016 

• Pupils are generally proud of their school and positive 
about it. They move around the school sensibly and use 
resources, such as computers, respectfully and 
appreciatively. Ofsted March 2016 

• There is a rigorous drive to improve attendance and works 
very supportively with families. As a result, pupils’ 
attendance rates have improved and now broadly match 
other schools nationally. Ofsted March 2016

• Persistently absence 
is still too high 
compared with 
national however 
continues to reduce 
term on term. 
Priority: 3.1 

• The behaviour of 
pupils requires 
improvement; there 
remain a number of 
pupils who do not 
behave well enough. 
There are occasions 
when lessons are not 
interesting enough to 
hold and sustain the 
pupils’ engagement 
in their work. 
Priority: 3.2 

Attendance (2015-16) 95.7% (96.3 %)

Attendance Disadvantaged pupils (2015-16) 94.4 %

Number of persistent absentees (2015-16) 6.8%

Number of fixed term exclusions (2015-16) 1

Number of permanent exclusion (2015-16) 0

Number and type of reported bullying incidents for this period 0
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Number of safeguarding incidents for this period (2015-2016) 19

Pupil Applications & Admissions (2015-2016) 86

Outcomes for Pupils Current grade 3

Last inspection grade 3

Outcomes for Statutory Assessments  2015 – 2016 
EYFS GLD   

 All Pupils 
74% Disadvantaged  

67% 
Phonics Screen  Year 1 (Disadvantaged) 

68% (50%) Year 2  
 74%  

Pupils achieving the expected standard in Year 2  
 Reading (Disadvantaged) 

51% (45%) Writing  
(Disadvantaged) 

54% (50%) Maths 
 (Disadvantaged) 

 73% (68%) 
Pupils achieving the expected standard in combined Reading, Writing, Maths  All Pupils 

29% Disadvantaged 
21% 

Pupils achieving the expected standard in Year 6  Reading 
(Disadvantaged) 

33% (29%) 
 Writing 
(Disadvantaged) 

67% (61%) 
 GPS 

(Disadvantaged) 
38% (39%) 

 Maths 
(Disadvantaged) 

44% (43%) 

Main strengths Why the achievement is not yet good
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EYFS 2016  
• Significant increase in children attaining a 

Good Level of Development (GLD) (44.9% 
2014, 69.4% 2015 and 74% 2016). Schools 
GLD is above national (66%). Children 
make good progress. 

Phonics Screen 2016 
• In 2016 school percentage of Year 1 pupils 

meeting the expected standard in the 
national phonics check improved from 47% 
in 2015 to 68% in 2016. 

• Improvements achieved through robust 
tracking and targeted interventions. 

• Y2 retakes were 74%. Of those not 
achieving the standard all but one were 
SEN, with one child PA. 

KS1 2016 Outcomes 
• School attainment in Maths was stronger 

than English and in line with school target.  
KS2 2016 Outcomes 

• Writing made good progress, given the 
very low starting point and expectations of 
the new curriculum. 

• Overall, pupils made very good progress in 
Y6 but overall progress will be depressed 
by slow progress and prior attainment on 
Y4 and 5. 

• The school is above floor for progress. 
Current Pupils Progress and Outcomes 

• Across the school, pupils’ skills in reading, 
writing and mathematics are rising.  

• Reading skills are improving because of 
improving knowledge of teachers and 
teaching assistants to successfully teach 
phonics. Ofsted March 2016 

Phonics Screen 2016 
• Although there has been a significant 

improvement the school % remains 
below national and pupils from 
disadvantaged background 
underperforming. 

KS1 Outcomes 
• Attainment in reading and writing 

are well below Maths and although 
unable to compare with last year 
results English remains an area of 
improvement needed. 

• Girls have achieved higher than the 
boys in reading and writing. 

KS2 2015 Outcomes 
• Outcomes from 2016 are below 

national average although gap 
between national and school is 
narrowing 32% - 80% (2015) and 28% - 
54% (2016). 

Current Pupils Progress and Outcomes 
• Too many pupils are trailing behind 

in their writing and not catching up. 
This is because their needs are not 
being effectively met.

Effectiveness of Early Years Provision   Current grade 2

Last inspection grade 2

Main strengths Why Early Years is not yet outstanding
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• Leadership in the early years has been 
effective in securing good teaching and 
providing an exciting, safe and secure 
environment. Assessments are thorough and 
detailed. Ofsted March 2016 

• Pupils in Early Years are provided with an 
exciting range of learning opportunities 
which develop independence including 
Forest Schools. 

• Pupils in Early Years with High Level Needs 
are identified early and their individual 
needs are effectively met. 

• Teaching is effective because there are 
many opportunities for children to practise 
their writing, number and reading skills. 
Phonics activities are well matched to 
children’s stages of development and this 
ensures they quickly learn and sustain early 
reading skills.  Ofsted March 2016 

• Children behave well, work together very 
cooperatively and take turns without being 
prompted by staff. This creates an 
atmosphere where pupils learn well from 
each other and develop good personal skills. 
Ofsted March 2016 

• The Receptions pupils demonstrated the 
challenge in terms of writing as well as 
good provision to meet the needs of the EY 
curriculum. LA NOV 14.06.16 

• The number of children who achieved ELG 
in writing was 30/39 which is 77% of 
reception children. Of the 9 children who 
did not achieve ELG, 3 have SEN and 3 have 
EAL.   
4/9 who did not achieve ELG have started 
at St John’s during the year. 
26/31 (84%) children who started St John’s 
at the beginning of the year reached the 
ELG.  Of the original St John’s children who 
did not reach this, 3 are SEN and 1 EAL. 

• Develop a highly focused training 
plan to further improve the 
knowledge and skills of all 
professional working within Early 
Years with a focus on early writing. 

• Developing links with other 
maintained nurseries to moderate 
assessment judgements. 

Main priorities for improving Early Years

• FF2 Consultation and induction to 2 Year olds 
• Early Year’s bid for 30hrs project  
• New recording and reporting assessment tool 
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Compliance Checklist / Statutory Duties
Policy / 

Procedure/ 
Documentation 

in place 

Date 
Reviewed 

Date of 
Monitoring if 
Applicable 

Capability of staff 23.09.14

Charging and Remissions 12.05.15

Sex Education 29.09.15

SEND Policy July 2015

Teacher Appraisal 21.07.14

Teachers’ Pay 21.07.14

Data Protection 12.05.15

Health & Safety 23.02.15

Admissions Arrangements 23.09.14

Accessibility Plan February 
2016  

Behaviour Principles written Statement 21.07.14

Single Central Record Termly

Complaints Procedure Statement 02.02.16

Freedom of Information 12.05.15

Governors’ Allowances 08.12.15

Home School Agreement July 2015

Instrument of Government July 2016

Minutes of Governors Meetings

Premises Management Documents

Equality Information & Objectives Feb 2016

Website Statutory Documentation Feb 2016

Register of Business Interests for Headteacher & 
Governors

Register of Pupils’ Admission to School

Register of Pupils’ Attendance

Staff Discipline, Conduct & Grievance 17.03.15

Child Protection & Safeguarding Policy and 
Procedures

23.02.15

EYFS 23.09.15

Statement of Procedures for dealing with 
Allegations of Abuse against Staff

17.03.15

Supporting Pupils with Medical Conditions 23.02.15
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